
The Houston Police Department is proud to be a part the U.S. Army Wounded Warrior Program (AW2), its
web site at http://www.aw2.army.mil, a networking partnership that endeavors to inform qualified
participants that have served their country of career opportunities and whose status may be one of the
following:

•   AW2 Program participants in the process of medical retirement
•  Veterans/AW2 Program participants medically retired with an Army

disability rating of 30% or greater

Those who have served and fully qualify for announced and/or posted positions may seek career
opportunities, both classified and civilian, providing they meet ALL requirements (including passing
physical and psychological evaluations for those seeking positions as peace officers) as they are publicly
announced. In addition, HPD and the City of Houston, one of the largest employers in the Houston area,
may receive applications/inquiries from a vast pool of well-trained candidates with military backgrounds.

POLICE OFFICER TRAINEES
CLASS B IDENTIFCATION OFFICERS

MODIFIED ENTRY OFFICERS
Service men or women interested in pursuing opportunities at the Houston Police Department as POLICE
OFFICER TRAINEES*, CLASS B IDENTIFICATION OFFICERS*, MODIFIED ENTRY OFFICERS**
must meet ALL requirements, including passing physical and psychological evaluations, in addition to
passing all phases of the screening process.  Requirements are listed on this web site at
http://www.houstonpolice.org (Careers) and should be reviewed carefully. For more information,
candidates with questions may contact:

HOUSTON POLICE DEPARTMENT
Human Resources Division

Recruiting Unit
1200 Travis, Suite 1301
Houston, Texas 77002

713/308-1300 or 1-800-252-0473



*Police Officer Trainee and Class B Identification Officer Trainee positions require that applicants register for and
pass publicly announced Civil Service Examinations designated specifically for these positions. Requirements are sixty
(60) semester hours with a 2.0 GPA from an accredited college/university OR military service with an honorable
discharge (additional requirements are applicable).  PAT (Physical Agility Test) information applicable to these
classified positions is available on the HPD web page at http://www.houstonpolice.org (Careers).
**Modified Entry Officer positions require experience as follows: Must be currently employed as a municipal, county
or state law enforcement officer OR have been so employed within one year of making application and in addition,
meet all other requirements for a Police Officer Trainee.

CIVILIAN EMPLOYMENT OPPORTUNITIES
AT HPD/CITY OF HOUSTON

SR. POLICE TELECOMMINICATORS
EARN UP TO $39,400.00 Annually*

(*Based upon experience)
•  Requires high school graduation or GED

•  Type 40 WPM
•  2 years experience as radio operator in dispatch facility

•  TCLEOSE Certified OR Complete Training Program in Compliance Within 1 year
•  

VISIT www.houstontx.gov for online applications
OR

Apply in-person at:
City of Houston Human Resources Department

611 Walker
 Ground Application Lobby

Houston, Texas 77002

Other career opportunities (professional and general) for service men or women as civilians at the Houston
Police Department, in addition to the City of Houston in its other various departments city wide, may be
accessed at the following web site:

http://www.houstontx.gov



For service men and women AW 2 participants, interested in civilian positions at HPD, it is required that
applications be initiated at the City of Houston Human Resources Department located at 611 Walker,
Application Lobby, Houston, Texas 77002.  Or you may access the City of Houston Job Line at:

GENERAL
(713) 837-9498

PROFESSIONAL
(713) 837-9499

AW2 Point-of-Contact
Ms. Gloria Fordjour

HOUSTON POLICE DEPARTMENT
HUMAN RESOURCES DIVISION

1200 Travis, Suite 1301
Houston, Texas 77002

800-252-0473

We value your service to your country and encourage you to apply for career opportunities that you meet
all qualification for, both classified and civilian, as previously noted.


	GENERAL

